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Jid THI3 DOCUMKAT CONTAINS INFORMATION AFFECTING THI NATIOCNAL DEFENSK
BYIOF THE URITID STATES WITHIR THE MREAMING OF ISPIONAGE ACT 80
BB U. 3 C .31 ARD 32, A% ANENDID ITS TAANSHISSIONOR THE REVELATION IN)
Bl OF 174 CONTERTS IR ANY BARNIR TO AN UNAUTNORIIED PER3OM I3 PAO- AN
MEN 4181720 BY LAW MEPRODUCIION OF TrIS FORN IS FROHISITID

THIS IS UNEVALUATED INFORMATION

RECULATIONS ON WORK BOOKS IN YUGOSLAVIA

[The following regulaticns on work books in Yugoslavia, pubd-
Liehed 1n Sluzbesny L1g%, cover the functions, handling and dis-
tribution: of work books /

Dr Pavie Gregoriz, President c¢f the Council for Publi: Health and Social
Policy of Tugosliavia, recently lasued regulations cn the 1ssuance and handling
of work hooks, effective 29 May 1952 [According to the Zagreb newspaper
Borba of 16 Juiy 1952, work books were to be issued teginning 1 August 1952_.]

____ —_— y

The regunlations Tollow.

L. Work tooks are used to regularize employmernt procedures of tlue- and
white-collar workers and to show amployment status, rights to sozial security,
and rights *o pengions or cirsability allowances.

Worx hooks also serve to zhow orcupation cr profession, and degree of
Qe 11y izaticn for occupation Or profession,

Work pocks are itscueda to the following persons:

a iniivicuals wro wich to work 1in state economic enterprises And
their 8ak0slazidny, enterpriees Of tooperative and social organiza%ions, other
s ATCmlc crganizatlons, stote offices and establishments (state, tooperative,
and scciall}, and private eniterprises, offices, or establishments

b Workers whe are employed under Section 4 of these regulations
Tnlividuals engaged in more than one occupat:on, providing the

cime spent ¥orking 1 these occupations equals the regular workday prescribed
Cor the mEIOT occupatlon

-1 -

CLASSIFIC". /1013 RESTRICTED
[sTate [ "‘i:'v!"“'—lg‘}uﬂg"” DISTRIBUTION i I T ]
Ay BC AR °8) [ I l | |

Approved For Release 2003/09/03 : CIA-RDP80-00809A000700220078-7




Approved For Release 2003/09/03 : CIA-RDP80-00809A000700220078-7

25X1

d. Members of agencies representing Yugoslavie and their subordinate
agencles who accept pay for their work

e. Electad individuals with regular responsibilities and regular pay
in preseribed gocial organizations

f. Members of martisans' cooperatives
g. Members of fizhing cooperatives whose chief occupation Iz fishing
n. Other ind:ividuals included within the meaning of the Decree on

Social Security, who are consldered as employed by determipnation of the federal
Council for Public Health and Social Folicy.

Work book:z are icsued to foreign citizens under the zame conditions as
1o Yugoslav citizens.

The Coun-:1 for Public Health and Social Folicy of the srez or =ity
souncii concerned 1: authorized to Lssue wWork books to its permanent
5, or to foretgn citizens who have received permisgion to reside 1in the
ares8 under it: Jurisdiction Work books must be signed by the president of the
councii.

Technical vork connected with receiving work book appl:ications, and
compimting and 1isulng work books :1s done by the Labor Mediation Bureau, or an

official of the council 1f thers s no Labor Mediation Buresu.

An  r@ividual's permanent residence is the place where te or his
purents recide at the time ne appl:i:e2 for a work book.

L, Construction, forestry, and mining enterprises and enterprises working
t0 complicte key 1nstallations vwhich reed more than 30 workers at a time may
employ inaividunls who do not have work books  Within 15 dzys after such em-
ployment, the enterprises -oncerned are obliged to submi® applications to the
Council for Public Eealth anad Social Policy of the authorized people’'s council
Yor work books for each worker so amplioyed

If these individuals were previously employed, the enterprise must
submit dosumentery proof of their previous employment. If these 2nd:ividuals
caunst furnish thisz documenvary proof, the Council for Public Heslth apd Social
Policy will set & time lim2t for :ts submission

s A blue- or white-collar worker who does nct have a work book when he
L& belng employed, because ne has surrendered it for purposez of determining
di3ablllty <ompenzation, may be employed if the social securilty agency to which
he has surrendered it confirms that 1% has the work book

6 A work wook contains the following informavion

4, General information: serial number, regilstration number under
whkich 11 was 1svusd, place and date of 1sgsuance, signature and seal of 1ssuing
agernry, fezial number of personal ideatity card, registration numbar of per-
sanal taentity vard., and place and date of 1esuance of personal identity card,

v . FPersmonal higrtory: fi1rst pame and surname, malden name (if work
Wwook 1: 1:i2ued 10 a married womsnj, father's name, date of birth {month, day,
ana gear! apd piace of birth, 1ncluding srez and republic, citizenship,and

naLIINALILY '
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¢. Education and technical trailning: occupation and qualifications,
and educational and technical training

d. Information regarding promotions on the job

e. Employment informetion: periods of employment, types of employ-
ment and ray, and periods of unemployment longer than 3 months

f. ZIcvformation regarding any periods of unemployment which are
acKknowiedged as counting toward a rension

&. Informetion regarding unemployment compensation during temporary
unemployment periods

n.  Informa%ion regarding travei authorized during temporary unemploy-

1. Irformation regarding pensions or disability compensation.

T The federal Touncil for Public Health and Social Folicy prints, dis-
tributes  and sets the prices of work books for republics,

Tne counzil will keep acrurate records of such dtstriburion through
tne reople's councils

8 Supervizion of the axecution of regulations governing work books ag
Yn: enterprizer, offices, and establishkments 1s under the jurisdiction of

conce
The Lacor Inspecrorate

9. Work »ooks are i1scuemd upon request of individuals iicted in Sec<ion
2 ahove

A reguest 1: submit.ted through an application form entitled "Applica-

tion foxr the Il:zsuance of a Work Book," in which the following information 1s
listed: firet name ana surname, maider name 1f applicant is a married woman,
father s pname, date of tirth, place of birth, inecluding srez and Tapudblic,
rlace Fermanent rez:dence, citizensnip and nationality, education and tech-

nizal Training, sarial anpd reglsiration numbers of personal ident 1ty card,
piare and date of 1zsuance of personal identity card, employment record, in-
Tormat ton rega:ding unexr’ ~.ymen* periods which are acknowledged as counting
TOWAId Lpenilon: ‘servize in World War I, in the National Liberation War, in
undarground artivity, 1in -oncentration camps, in internment, and the like),
Inforwation regarding pArti-iparicn in voluntary public work, and information
regarding pansion: or disa®1lity ccompensution received.

Aprilcations for work tooks must be accompanied by 6C dinars to pay

o ] =ting work books muzt complete epplication forms in
, &nd are persorally responsible for the accuracy of information cop-

information in appiization forms is based on perconal identity cards
APG 00 AOCWIANLAT Y [roof de:cribed in Ssction 11 below

If an appiicant does not have a personal identity card, because he is
yetr 16 years old, the Gata on nis fppl:cation will be based on the birth
“ter, apd certilicataz of aducational and technical training

TARL .
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1i. If an applicant was previously employed, or was engaged in war ser-
vice, underground activity, or the like, or participated in voluntary pubdblic
work, acknowledged as counting toward a pension, he must also list thig in-
formation and is responsible for submitting documentary proof of its truth,
in add:ition to documentary proof of educational and technical training.

12, When applying for

a work book, an applicant 1s required to show
hls personal identity card

to support the information in his appliication.

If ar application

15 made by an enterprise under Secwion 3 /B77
ahave  the enlerprise will

request workers to show their personal identity

cards %o affirm that the number, place, and date of 1issuance of the tdentity
~ard are correct.

Whken submitting an application, individunls described in Section 10,
paragrapk 3, will show pertinent personal papers produced from birth registers,
and proof of educaion and technical training

13  Applilcations for work books are examined and checked to see if all
Fartinent darta are inciuded and i1f applications are correctly completed by an
autkorized officzal of the Labor Medistion Bureau, or where there 13 none, by
an autnorized official from the Council for Public Healtn and Social Policy.

If minor errore have been made 1n the application, the authorized offiecial will
corrent tnem 1mmediately If oll pertinent data has not been included in the
applicarion, or uf 1% 1§ incomplete O incorrectly filled out, the application
will be returred to the appli<ant with a time limit set for submitting the
missing information or meking necessary corrections. Instructions will be for-
varded regarding correciions that need to be made.

14  Upon receipt of an application for a work book, the authorized offi-
cial raturns one copy of the applicat:ion to the applicant. This copy now dbears
the ccuncil's seal, the official's signature, and the serial number under which
wha application has been entered in the council's work book records

15 Wren a work bock 15 being i:ssued, the authorized official enters in-
tormation on rages 1, 2, and 1 of the work boox as follows:

Under "Reglstration Numger" "Pegirevtravski broj"i, the serial number
under 1ch the applicAation ha: been antered in the council's work book record
The (ouncil for Public Health and Sorial Folicy of the srez or city people’s
TTANCLL o

cerned keeps a chronclogical record of work hooks i1ssued.

Under "Surname" (“Porodicnc ime {prezime)"}, if the applicant 15 a
married woman, the aurname which the wife assumed after marriage If she uses

©Doth her waiden name and her husband's nvame, btoth names must be entered  If she
reiaing ner maiden name, "married" 15 Lo be entered in the column entitled
"maiden rame” ("djevojacko porodicao ime")

Loier "Quaiification” ("Strucnost”"), tne following.

In the column entitled "Ciassification™ {“Kvalifikacijga (zvange}"),
The -cipssifilcation in which ‘he worksr belongs: unskilled, semiskilled, skilled,
and nighly zkilled, or the «lassif:cation in which the vhite-collar werker be-
Lozgs 4ide, prumry profeeriomal Tralning, secondary professional training,
ard sdvansc yirafessronal tralning
wents, the clazailication avstigned
Sf Officiats of
“alaries of

For officiaels of stute sgenciss and establizh-
ir “he Baric Law on Occupations and Salaries
~ and ovher laws and regulations cn occupatioas and
15 ingividual sarvices ‘For exemple, administrator, profsssor,

o
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Tn the column entitled "Cccupation or Profession" i“Zanimanje

{etruka)"}: for a worker, the specific occupation, such as itocksmith or
; tlackemith; for an official of a state agency and establishmert, profession
| Qr mez

rvice, and in some cases, both.

Under "Data On Educationsl and Technical Training' !(FPnde-1 o skolskcj:
spremi”"i, tbe pame of the last school attended and clags or course

For instance, if an individual has graduated from a trade sckool, only

i tLe name of the trade school 1s entered and not the elementary school he at-

1 tended, because elamentary school 15 a prerequisite for entry to a trade school,

! or if an individual has completed 5 years in a Gymnasium, that informa<ion i

; enterel and not the pame of the elementary school he attended before the
i Gymnas jum

sTructo]

i taken.

I7 an =mployed blue- or white-zollar worker 1s graduated from zome
acho0Ll Or course, Or takes & gpecial examiration, the informztion iz entered
i impedistely in the work book Dy the employ:ing enterprisey office, or eitsb-
' Liitment Sucn informavion 35 anterad on the basis of docamentary proof, which
antarad &5 follows "Driving course -- Certificate No 7/5% .- Belgrade."

fnser "Promstion: on the Jeb ("Napredovenje u
' changss in

in

classification or occupation winieh occurrad
| feriod are mnrered bty the empiloying enterpris

toku zaposlenga"),

during the emplioyment

=, office, or establizhment.

| 16 Entries in the work book will be wraivtten legibiy and in ink in an or-
,and <ipscisntious manner, Errors in entries must be corre:ced

legioly and zertified with tne seal and signature of the rasponsible official.
Eraszure: are no' permitted

derly, #xoc

17 Tne completed work hock bearing the

seal of the Courcil for Public
i Aealtrn ard 3oc18l Pol:icy and the eignature of 1ts president 13 delivered by an
autnorized afflcxal o the applicant

The ra:ipient acknowlsdges raceipt by placing his signature in the

1
racord of work bocks itgued and by signing his nams on page 2 of the vork book.

| When the wverk book is livered, all documents which rad bean submitted
i wiih the appliization are return

10 %the owner.

18 When a work bock 1% 1szsued, 1t 15 compulsory to enter an page 1 the
i

zeri1al snd regietration number of the owner =
5 placs and date of 1t 1svuancs
: hook are enterad on the first f

s personal identity card, and the
Tue serinl and registration number of the work
age of the perzonsl identity card.

1dentity card are made by an authorized ofii-
10r  The chief of the Administration for the
12 Health and Social Policy of the pecple‘s

4 manner, place, and date of completing
thet recipients will be able to dischsrge their

IS ! work Bock 1n the ¢ouncil Or antmrprise where

work bookas Wil

a3 10 applicants bercre all pertinent dava

.
; Gre arcarad oan s ocardy, AXcRpL Le 1nRividoals Listed

: , i in Secrion
i . wh? are have personal tientity carde Entries for such
: nalviauals will te completed wren they nrs 133ued persoral 1dentity cards.

RICTED
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19 Wken an application is made for a work book by an individual who was .
previousiy employed, documents regarding his former employment are forwarded o
vith hie application to & special commiss.on as described under Saction S5. .,’3{ |
Tn such cases, the authorized official will complete pages 1, 2, ard 3 of the s

work book, but will not deliver it to the applicant, pending receipt of the
requested 1nformation from ihe special commissior:. The applicant ¥ill be
1s5ued a receipt that his application for a work book is being held until com-
firmation of former amployment 1c received from his previous amployers. This
Tecelpt signed by an suvhorized offiztal will serve in place of a work book.

20. Applications for work books are entered by _uthorized officigls in a
work book retord, in which the council concerned 1: required %o list all work
books iséued  The number under which *he applicarion 1s envered in the record
bock is alzs the registration number for the work book. Thi: number 1a stamped
in the ugper latvi-nanid corner of the application.

TR TGO

2% . The work nocKk record 1c kept or the basis of information in applica-
vianz for work books and 1oformation from special commisgions (described in
Secvrior £3}, and ~ontains the following information on esch vork ook issusd:
reglavration sumber, t name and surnAme, malden name of marriad women,
father s name, date of birtn, place of birth, including srez and repubiic,

é ity, ocsupation and qualification, &erial number; date
and pisce of iasuance, serial and registration numter, da%te and piasce of 1&eu-
ance of personal :dentity card, and total employment record as computen by ihe

txibed in Sexrtgon 55, the republic s0cial ceturity office,
14

b ]

ia}
[N

- e

"

Ligher agsncias, Ar

The atcve information :: entered immediately, exzept for total employ-
ntoresard, whlsn iz entered when it 1s obtained from the special commigsion
nakbile cotial caecurity office. higher agency, or court sends in

» OB

.
rownen the
% a

5 ruLing

The work tock razord v

111 be bound, will have 3ts pages pumhered, and
will De :lamped with The seal of t

he Council for Publ:ic Healtn and Social Polzicy.

At 6lphabestizal register of owners of vork pooks will alsc be kept.
Teie firat name aud surname, yeor of birtn, and work book registration number

Wil Te antered 1p tnis regisrer.
22  When & book 13 ifiueg, the application for it will e fi1led accord-

ing 1o rhe numbeér under which the appliiation 18 entered in the work book record.
2+ Wnen employing an iné:vidual who has & wcrk book, an enterprise, office,

ant hakes the worx book and enters escential information from the
1to oWn recordis . .

work boon in T
A epecial regulation will bpe 1:ssued regarding the methol ol keeping

Fuch 5

1ae, cIfire, or establishment
cdac: o zapasienyu”) on pegos :
Book Numbar”™ /"Broj maticne ¥nJjige
ri1ze, OfTice, or BEstablishment" ""Naziv 1 sjed-
sva 1 ér "}, "Dave of Employmeni' "Daium 2&poa-
ng coiumns when the employee eaves his position
rec on page * of the work book us <oon as they

BT

$ATL1ID

.6 -
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25. The "Regisatration Book Number” includes the number under whick an
SMplOoysée 15 reglster d in thke employment records of an employing enterprise,
offize, or é¢statiinhment, and the number under which the entry was made in
his work vook (for example, 1f the number under which an employee 15 re-
gretered 1s 4b7 while the number under which thz entry was complsted in his
. vork vook is 7; tne "Registration Book Number" will be 3Lk3/7).

aQ H

26. When empioyment is terminated for an employee with no previous em-
plovment recenrd, tne employing enterprise, office, or 2stablishment will
=& "Total Feriod of All Empleoyment" (Ukupnc trajanje

enter in the oolumn enizv
svih zapc;-,nga“‘ Lbn total pericd of employment in the enterpriss, office,
el

A

<
) ied Trne seme information will be entere¢ in the .
:olgmn envitied "Duration of Employment in the Entsrprise" !("Trajange zapoa-
e

enja v podazecu’;

when empleyment 1s te*mirat=d for an employee whe has a previous em-

ployment record, the emplcoying agsncy g rejutred tC add the smnloyee’s total
?ezloé c§ e?ployment in its employ uo tne amployment pericd listsd on peges U,
S, ar2 z& of tre work book, and entier the total in the coiumn entitled "Tozal
Feriogé of All Employment ™

g euterprise, offlce, or establiitment enters <on pages 13
k Tonck data on ary l=ave of over 3 months taker during 4
r«azon for such Ieave must aise te entersd.

office, or establizpment will fnter data
oyment ard Salsry Pald" {"Vrsis zaposlenja
yee's work took as folicws.

smployment” "Vrsta Zapeslenga®l; s blue-collar

atilon ard ofiupation 'for example semisk:lled-locksmith);
rker « hwranch, service, and occupation (for example,

an* . Under "Pay 1" '"Iznos 1"}, the par rate 1f the
and ‘L= pay silgssificatien 1f *he smployer

-"Izros TI"), tre arrual pay is entered &t the begin-

£or the pressilng year if an employee has been am-~

3 then a year, the empploying agency enters &n everage bazed on

far ~ne pe*z:i ~oncerned; his next employer does thre zame for

er: For esmplovees of state agencies nrd sstanl st

pay entered 12 the average pay baced on exisiing regula-
wii. wurressss and any other pay allovanc The

15 2ntered must be =aplained on ‘e fir=t nlank page

vy §
e
5

wha bave more than »ne jot,
3 quzy n en

23 by The
za Thet the ndlvidual s no
] tdered ns énded and g s
8-25 of his wirk boakr

-ym:‘.—n?
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30 On pages 34-35 of nis work bock, the Labor Mediation Bureau enters
the amount of unemployment compensation paid during <empor&ry uDemployment
pPeriods.

Under “Period for Which Compensation Was Given" ("Vrijeme za koje
Je lzvrsens teplata”), 1in subcolumns "from" and "to" {("od 1 do"), are entered
the inclusive dates that compensation was furnished . Under "amcunt® (lzno:"}
are entered the amounts paid. Each payment is entersd separately ifor
example: from i to 15 April, amount: 2,500 dinars; from 16 to 30 April,
amount: 2,500 diners).

For individuais vho are temporarily unemployed, btuv «. oot have a
right to unemployment compenzation, the Labor Medlat:on Burea

will enter the
tates of cnemployment under "Period for Whiczh Fayment Was Mede ', and will
enter the syzbols "--" under "Amount "

‘1. On peges 36-37 of hie work book, the Lavor Mediation Buresw snters
data ﬂn travel autnorized o an Pmploype in conrection witi work assignments.

Under "Amount of Discount” {"visina povlastice") 1s entered "100 p "

ercent or
"TY percent

32 Io questicnz invoiving disabllity compensation or old-age r#d510n, a
work hook is retailned by the authorized social security agency while the
gquestion 14 teing setltled However, *te cwner of the vark book 1s given a
receipt wrish contains the following: serial and registration number of his
work took, rame of the lizuer of the wirk bpook, number and date under which it
wis r:dued, the nsme of the agenuy which acknowledges the disab:ility compensa.
ticn or oid- ags pansion, and the total period of eamployment., If auch an in-
divadual iz later re-emplcyed, the Touncil for Public Health and Social Policy
157ueg A new wark book. In such a case, the rer:od of empioyment berore

entered on pages 4 and 5, but only data on the pensioniug on

bR

PARSLONLINAE 1% not
pags 38

4z 1n caser of disability, the authorized sccial securily agency enters
1ne pertinent infcrmation on page 28 of the work hook and returns it 1o the
empiloyevr s enterprise, offii=, or establishment. If ~he individusl roncerned
i3 unemplioyed, the work beck 12 returned te nim

3. During periode of employmert, an employee's work hook 15 retained by
Tne employing enterpries, nffite, establishment, organzzetion, or private fup-
ployer, and a receipt for 1t 1ie iasued to the employee Th:s rece1pt must

tnciude he: first name and surnsme, the date the work book 1s handed over, sud
the serial rnumber of “he work book

Jpon termination of employment, the employing agency ig reguired to
L k took %o the employze, upon surrender of Tne receipt

1n case: where an employee resigns his position and dce3s not pith up

nis k hook wher ke lesves, the smploying agency retains she work Yook for
Loncrins At the expirat:ion of *his period, the employlng agenty Iurne it
Lver 3 the autnorized Council ror Public Health and Socaial Pelicy  The

nambiet of tne work nock and the date it

was forwarded Lo the Touncil for Public
Health and Secial Policy

Gliry are recorded by the enterprise in o ils egpiovment reg-
tstar under "Hemark: "
K] Wt employes aquires the right *o disabil ity =Cmpeniatlorn or
AyIng sgency 1% requlired tooAattath n hil Work Lnok The em-
ation Tor d4i3av:ility <ompencation or pansion

ar andiviual 1: unempicyed at the time he agpile: tor pesunsfon o

tion, he wily attach the applicarion :n his work bock.

Yoo

- 3 -
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37. 1In case of the death of an employee, his work bock 1s sent ¢0 his
family.
38 Wrnen a work book 1& completely fuil so that no more entries <an be
made n 1t

11, 1t 1¢ replaced by a new work book upon payment of the price set.
The new work book 1s 1ssuad by

the founcil for Public Healtn ard
Social Policy of tne authorized srez or ¢

ity people's council.

9. When a new work book 1

& iszsued ae described in Sertion 18, 1t 1=
necegiary 3 note cleariy, on the cover and on the first page, <he reazon
for it¢ issuance, and whether 1t 15 the sacord {IT), thiré {III), efc., vork
book izsued to the individual concerned

4G, The total number of all previous Jobs i: entered on page T, row 1,

of *he new work book under the column entitled "To%al Period of &) Frrloyment.”
Ov the <sme page, row 2, under "Duration of Frmzloyment in the Enterprise," the
employ:ng agency will enter the total period of employment 1in 1ts employ, and
otber pervinent :information Wren employment i terminated. the employing
agency wi1ll total rows : and 2 and enter the total under "Total Period of All
Employment . ™ Fages 4 anéd 5 and will T :rossed cut.

41 . In cases where & new bock i3 1:z3ued because 8 penzicner has been
re-amployed, =0 tha his work bock i# in the hands of the social security agenty,
data on previous empliuyment will not be entered in his new work book, btut data
on hits pensions will be antered on page 18 instead. In this casze, the work vook
will be 1ssued w5 uzual following an "Appl:ication for the Isauance of a Work
Boox," o which should be uttached a statement from the autherizaed sacial se-
curity sgency that 1t has the old work book in its possesgion

On pages 4 and 5 of ke nev work ook will be noted
fiste Entered on Page 38" ("umirovljenik - podaci unesani na stx 38"F  On page
5 will be antered the following c¢ata on the last position heid  name of em-
picving enterprise, office, or estatlithment, and period dur:irg which employee

was oaployad On page 27 will be enternd the occupation in which Le was em-
rioyed

"Fenzi10ner--

42 Aa individusl who nas lost hi:z work bcok must submit an explangtion
of h 4

f hir loza and & regquest Yor o 4 book to the Council for Public
Health and Social Folicy which 1ss ginul work book

o

The r=jquest mus'. in:lude the tcllowing data: confirmation of em-
ployment from the employing enterprise, office, or astablishment. or if he
15 unepplcoyed, confirmation from the ugency whevre he was lost employed; und
confirmation from the offtcial gazetts of the republic concernsd that he has
paid for an annoukcement tO Be published 1rn 1% that his work bock 1s lost, or
tf the announcemen. has already bteen publishegd,
an7etis whare the anncuncement was published

~he number and rage of the

'3 Tre word "Duplicate’ ("Dupl:ikat"} will be stamped 1n large lLetters on
the upper edge of the cavar of a duplicate work

4
card of

took; on tne personsl identity

owner will be antermd the zlatement

w tha% a4 aupl.cate work book has
and its o~ iul and re

Lemrn 16 ration numbers

bu An cadividual wnd has logt Lis work
Gorrw ©ock may cbrain amployment on the basis
garette of The republic conc~erned that

v

arnrestnicement that he has 1ozt his werk

reook a.d applied for a duplicuate
orf a confirmation rom the official
he Noe podd for the puvnlication of an
ook

e, IT an enverprise, oIfi e, or establ:zhment

10sns 0 Work ook, 1t is
reculred 16 cbTain a duplicate a5 prescrived in preceding raragraphs .

(VR

RESTRICTED




“‘!

Approved For Release 2003/09/03 : CIA-RDP80-00809A000700220078-7

25X1

RESTRICTED

46.

A duplicate of a lost work book costs five times as much as the
criginal.

The cost is borne by the individusl applying for the duplicate.
An individual dces not have to pay for a duplicate if it 1s proved that he
iost 1t through circumstances beyond his control, such as fire or flood.

L7. Work books which have been erroneously completed or damaged, or
duplicates which have been issued in error will be canceled as follows: The
werd “Cacnceled” ("ponistano") will appear in perforated form in several places

or in stamped form on each page. Such work bookEwillthen be turned overto enter-
prises wnich purchase scrap paper.

Cancaled work book records will be kept by the agencies which cancel
work books. A copy of such records must be forvarded to the Council for
Putlic Health and Social Felicy of the republic concerned.

48. Changes in the record of the total period of employment in work
tooks already i1ssued and the iesuance of new work books will be done by the
Couneci1l for Fublic Health and Social Policy of the srez or city people's councii,
within whose Jurisdiction the employing enterprise, office, or establishuent is
located  The Council for Purlic Health and Social Policy of Yugosiavia will

éetarmine the inclusive dates within which such changes will be made and work
books issued.

4g A commission will be eatablished tc expedite the work outlined in the

preceding paragraph, in enterprises, oft'ices, or establishments which employ more
<han 50 peorle.

Enterprises which have a number of plants and work szites may establish
separate commissions for each plant or work site.

Tne commissions will include members appointed by the administrative
zouncil of an enterprise or manager of an office or establishment, a represent-
tat:ve of the trade union, and the legal adviser, where there is one

SC Such commissions will operate under the direct supervision of the

administraiive council of an enterprise or the manager of an office or establish-
ment

51. In making changes in already 1ssued work books or issulng new

work books,
surh rcommissions are required to do the following:

A. Obtain appiications for work books and new werk books from the
authorized Council for Public Health and Social Policy.

b, Forvard application forms for work booke to each blue- and white-
lar worker and see that they are completed a5 prescribed.

4 Ccmplete pages 1, 2, and 3 of work books on the basis of data
furnisned in spplications and attached documents, but notl sign or place any seal
Gn WOTE DOOKS.

e} Inspect and i:at chrondlogically all documents pertainifig TO previous
amployment which Have been snclozel with applications ror work books

C0c rhe baciz of applications for work books; rerords of enterprises,
and do-uments pertaining to previnus employment, the commisgion will draw up a
-tatemant on the employment status of each blue- and white-collar vorkers, which
15 wiil forward with application, documents. and work books to the authorized
Sawnc:t for Fublic Health and Soqial Folicy 1o be conslpned to 1ts special com-
miseions. In the statement, ths commissianwall 11st the detalls of previous employ-
mens bssed on dccumantary proof, and details of unemployment tased on avidence

2 witnezses or some other prood .

- 10 -
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With regard to employment periods provable only bty the svidence of
witnatses, the commission in vhe enterprise will send the employes concerned
to the srez or city Adminietration for Social Security. An avihorized official
there vill hold a hearing of the case with the individual concerned, his wit-

neszes, and other persons, if necessary. After the hearing, the srez or city
‘Admintstration for Social Se-urity will transfer the entire matser to a special
LOMMIGELION.

Tn tThe same mAannper, the commission will furnish

st atement.s on the
employment status of returned emigrants, and individuals

repattled 1o Yugoslavis.

N
Lad

» In enterprises, offices, 7T establizhments whnich employ less than 50
people, work utimed irn Section 51 will be done by an official assgned to this
work. Directors of such enserprises oy managers of offices or e:tablishmants

will draw up zt
t

'emr.n'f: on empicyment status a5 outlined in Sacrion %2 ard for-
ward them T.o the agesncy suthorizea ito 33srfue work books.

4 Fraivate emplovers will not 4c¢ the werk ocurlined in Sactio tul are
reguired to fcorward completed applicaticns for werk book: and 4o .
of praviour egployment for rpersons hired by them %o the authorized Counc
Puhly:

Health nrd Social Folicy

commisslons established by the ZTouncils for Public Health and
Po‘m-v At tre crez or city people’s councils wiil avaluats the authen~

Le511ing to previous *mployment, raferred 10 tn Sections 48-
axlsting work books, and i1ssue new work books.

L citly and Industrial centers where many peouls are
5

erplcyed, zpecial
may be established in the numbers necessary.

’"heae commissions will alzo evaluate the authenticity of document

aLlesting to previou:s employment of 1n2ividuals who apply for work books per-
socnelly

36, Spesial commlesions for evaluating the authent’.city o
A

of documents atl-
three menser:, two of whom sre
wnile the third wi.:l bhe the represept-

ing (0 previous employment will consigt ¢f
permarent members auvd nave alternates,

ative of the empioying sgency.

One permanent member and his al<ernate will bs representatives of the
lncal union zounc:it

, vhile the orner permanent memter and his alternate will be
representatives of the srez or city Administration for Social Security.

When the employment status of permanent membters of the
quast1on, the autnenticity of documents
pa avalusted by thelr aliernates.

commlssion 15 in
and the confirmation of emgloyment will

7. The specisl romm
Lhe buwis 00 valid documents

song will acknowledge previous emplcoyment only on
such as rulings, certifications, and conlirmations
O SRIETTris~E, o'l 10es, bloushments, or orgunizatlons ; n“ev‘oua ly issued
WOTK OF tervice hW00Ke, booki fssued under special !egulm.mnv, (naval »v trans-
parvraticn books, and the iike); or statemaris

F
i

based on sosial security records.

Thke empilovment status of returned amigrants and individual
10 aress addag 1o Yugoslavia will be based only on employment :in
The azknowledgement of employment

wne live

Tugoslavis,

in foreign countries or areas vhich were ornce

o 12a Lhe dboundaries <f Yugoslaviaw will Le trapsferred to the republic office
a0 2al sesurity.

- 11
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To determine status ani gualifizatv:icns, the special commissions will
avaiuate fcr auathenticity forwarded documents tor the purpose of detsrmining
pay, ard documenta forwarded when smployees are transferred.

8. The specisl commissions will issue to each blue- and white-coliar
werker a defailed statement on hie previou:s empioyment, not :urlitg employ-
t changes wersteing made in his work book.

Sucn stavements will 14st chronoleogically <the lexzgth of time of em-
ployment in each job, tne Total number of years, mopths, and days acknowledged
&z beirg perindz of employwent, <‘he doiuments which are aczepted as proot of
such employment, the Jjobs eli during periods notv accepted a¢ perinds of =m-
pilcymeni . the neme: of emplcyirg agenciez concerned, and the ressons for ruling
agains* tYreie jOD:

uth roiings, ccmmiesions wiil call in the smploye
ccf 0of the employment uperzoed in qu=stion He wil
arvward suath preof.

5% & owill tsfued 1n wWo coples.  Cne copy will be forwarded
e *he autnortned 2f8f1z1al of vhe lavor Mediation Bureaw, if thers none, to
the aushorines offic1al of the Council for Public Healtih and Soc:al Peliny,
who vi1ll deliver 3t, the work book, and attached decuments *o the enployes con-

N

ceyned ., The cmploye L1l thereupon surrender the receipt he received when ne

R
LY

turned in s work beck, and will acknowledge receipt of his work took by sign
ing *nhe agenty's record book At the time of delivery of his work bock, 1ts

rexrial namner m\d reglsirsTion rnumbrr will be entered cn his :dexntity card, as
pres<rivad in Zzctton AR The wocond copy Wwilli be 1124 1n the 1s:uing offine,

40 An emplovee Dar Lhe Tigh
agenty Wi nin ;AUFE Alter e
1te deririon within @ montn ot

o

< to appeal rulings %o An autnorized higher
ipt of a statement. He 12 ent:itied 1o appesl
inhe Administrative Cour:

T

“

/Ee'-;‘:;ln.". ng 1 January 193%, the So7:al 3scurity Bureau was Lo 1ssuée
decisions on protested rulings, Actording to the Lagredb Borka of 16 July 1952 /
Ia ke ruling of the opigher agency or court partially or .cmpietely
alters the ruiing of the cummission, the Counc:l for Puo*u Healtlh and Fozial
Poli:y which igszusd the work ook will make the neceszswry changes in 1ts ré-
cordis and in the worlk book coacerns

-

aZ 1f the employee leaves his job while the commission i ruling in his
case, tar employing agenty 15 ceguirad <o call back the application and attached
iczuments from the commizsion, and return them to the employee belcrs he leaves

his jot.

= previous =mployment is to be completely <r parirelly
.

y witueise:, *he commisslon will review the entirs matier suomivted
g wo Servion SH, pmragraph 2, srd forwsrd :ts finding e e Adiminiz-
£or Scoinl Security of the republic conssrned.

Tre republic Admipistraticon for Soclal Securtty will tnhen sul= on the

ques¥ ron invelved Tf wpe admintstraiion establiches thait the maller needs
further clarilicavion, 1t or the social security agenty concérnsd may have to
¢all & =upplementary hearing of the employee and nis winnesses or eny other

.

1i¢ Sor

saL Security Bureau also rules on questions involving
ent wh

N may bte recognized as smployment pericds, and the
returned emigrants oy persons who live in areas teken over

pericis o
emplovmenT
by Yuga-iavia
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srublic Administration for Social Security to appeai :t
r agency. Be can appeal this last ruling tc & higher rou

64 On the bas:s of rulings of the special commission, ke suthor

An employvee haz the right within 15 days of the receipt of a ruling
*o an author-
L within a

1zed of-
ficial of rhe leber Mediation Bureau, or, if there 1s ncre, an official of the
“oon: il for Publie Health and Social Policy e employm:nt ATAtUS On pages
A

L and 5 of vrns work book, as prescribed 1p Sect:on 65.

65. Date on employmen' status up to 21 December 1646 1s not listed by
emplcying agencies.

a On page b of the work bock 1s entered the date wher the erployee

enuersd on nis f£irst Job ani the date ne Lleft his last 3ob  For example, 1
ar. employes waf first emploved cn 1 March 1531 and lefr his jass Jot on 1 O
voter 1GUQ, the total period he was employed iz 9 years, 5 months, and 16 4
On page b of the woark book, under "Date of First Emrloyment," ["datum prvog

Zaposienga") . wnere will he entered "i ITr 951" ZZic7, and und:r "Daie of
*

f

BYS.

. . \} \ B
Termiration of lant Employment” (datum prestanka posiednjeg zapo:lenge”), vhere

1

Will Le entersd "

LA

2L X 1946 " Under "Toral Duration of Fomployment in This

Feriod" ("rgpupne trajange zaposienga u tom razdoblgu"), thare wiil be entered:

)
yearz- 9 ‘ninel, monthe- 4 tfive), days . 16 fsixtesn).

%1y 10 =pler on page 4% of the work baok under "Date of Termination of
y

13

L]

In cases where an individonl was empicy=d from 1946 to l?h?, it 1

Laz Zmployment,™ "30 XI{T 1546." wk:ile on pags 5 of the work bock under "Dursn-
te
1.

~r of Employment” {"trajanje zaposlenga"), there 1s entered " T 14T, whilse

-ner dats on tnis Job 1e entered in other columns on tne supe page.

¥ O page 5 of the wark book will e entered data on previous emplioy-
ment beginning i January 1947, Accoraing Lo empioying agern:y.

If there 15 inzufticient space on page 5 Lo enter the names of
» "Toral Duretion of Employment™ on page % will include wne time spent
position: 1list=d on page 5 and

recoried Iz such cases, refer

N
-
evar

25 O

-

tered on

i ,
ing page: (Tor example: add::ional Frevious employment nas besn

Rafe 29

6 The authorized offirral of the Labor Mediation Burenu, or if thers
nore, the ofIji1al or the Coune1l for Futlis Health and Social Policy will,
folleving informetiorn on employment status
TR On Lime enens in voluntary public vork will bs entered on
donaonlyincases of individuals who were employed within 6 mo
lered

fled voluntary work. This information will not be enter
.

those whe nre omployed and are doing voluntary pubtlic work a< the Tale time

2 Empioyment” {"naknadas priznati

on roge 25 under
1at

"Suprlemantary Recogr
radny staz”. o

CHPLOYING {apentiec) concerned, they must be entered on pagzes 23-th . How-
in

ol

=3ilng pages where previoue employment
inte muct be made on page § to tne suceeed-
=0

3

a

P

E0

nths
or

U oemployment pericds provatie by witnesses w1l be entered
&

ata on =mployment in BN couniries Or areus ‘axken over by
Yug~slevia wall al:o be entered on rage 26 under "Supplementary Recognized Em-
visvmert " and ders cop unempioyed periods whizn count towuard a prnelan will be
on puage 32 Under "Reasons for Recognition of Unemployment Periods

ard “he Suppeorting Documents® t"2bog cega e rriznaje 1 na temelju kogilh doku-

2832 will Le antere

FUvr e Koge se pr1

or
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wiil be entered: year: I, monthe: 4, and days: 10; while ander "Reagons
for Recognition of Unemployment Periods ard Supporting Documentus" will be
entered: Document No I frum the People's Council of Tuzla; one year, four
montha, and ten days.

Under "Unemployment Pericds Which Count Toward a Fercion”
[ yremen rrovieéen izvan radrog odnosa koje se prizmnsje za mirovinu) will be
entered time spent in regular dutiss a% regular pay in electivs pozsitions (n
agenties representing Yugoslavias service in the National Liberavion Army;
organized work in the National Lideration War; time spent a¢ & victim of
Fasclim, internes in & conczntration camp or Jail, as a deportes forced emi-
grant,forced lLaberer, or prisoner of war; underground activ.u:y 16 the revolu-
tionary movement or other responsibilities connected with the revoluticpary
movemens, Lime Spent 1n prisons and camps bs:ause of revolu“ionary work be-
fore 6 April 194l1; military assigaments or "onfinement an a prizonsr-of-wer
in the wars frem 1912 to 1918, if the individual concerned vas employed be-
fore theze wara; outside service, 1f the individual was Cischarged from the
Frate agency service tecause of hig anti-Feseiet or psrrictic atiilude or
heceuse of his national, racial ,or religious btackground, or if he resigned
because of thess reasons, ancmployvzent perisds when the individuel was zon-
trimuting to the Penslon Security Fund; military duties or imprizonment Jur
ir.g the 1912 - 1320 war years, and unemployment periods wnich w:rs not the
faule Of the individual coni=rned.

N On pages 1G-4k of the work book will be entered ine nume, hesd-
quarters:, and number of any rul:ings of a higher agency or court, and o her
data a: presiribed on page 26 of the work book under "Supplementary Recognizsd

Employment "

-END-
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